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1. Rurposeand Aims

1.1 The purpose ofaverham High OK2 2t Qa & FS3dzZr NRAYy3 L}t AO& Aa
is a registered pupil at our school is safe and protected from harm. This means we will
always work to:
1 Provide help and support to meet the needscbfldren and young people as soon as
problems emerge;
9 Protect children from maltreatment, whether that is within or outside the home,
including online
T t NEBOSY(d AYLIANNSY(G 2F 2dzNJ OKAf RNBYyQa FyR @2
or development;
9 Ensurethat children and young people at our school grow up in circumstances
consistent with the provision of safe and effective care;
1 Undertake that role so as to enable children and young people at our school to have
the best outcomes

1.2 This policy will give clear directionalhstaffincluding supply staffvolunteers, visitors
and parents about expected behaviour and our legal responsibility to safeguard and
promote the welfare of all children at our school.

1.3 Our school fullyecognises the contribution it can make to protect children from harm
and supporting and promoting the welfare of all children who are registered pupils at our
school. The elements of our policy are prevention, protection and support.

1.4We recognisehat our safeguarding responsibilities are clearly linked to our

responsibilities for ensuring that appropriate safeguarding responses are in place for

children who are absent from school or who go missing from education, particularly for
prolonged periodsnd/or on repeat occasions. The Attendance Lead will regularly liaise with
the Designated Safeguarding Lead to discuss all persistently absent pupils and those who go
missing to identify the risk of abuse and neglect including sexual abuse or exploitatido
ensure that appropriate safeguarding responses have been put in place to reduce the risk of
future harm.

1.5This policy applies to all pupils, staff, parei@syvernos, volunteers and visitors.

2. Qur Ethos

HPM ¢ KS OKA fpdRaauntantpéri@nceNBur skhibol Rilfestablish and maintain

an ethos where pupils feel secure, are encouraged to talk, are listened to and are safe.
Children at our school will be able to talk freely to any member of staff at our school if they
are worried or concerned about somethingll staff will reassure victims that they are being
taken seriously and that they will be supported and kept safe. Victims will never be given the
impression that they are creating a problem by reporting abuse, sexuahemlar sexual
harassment

2.2 Everyone who comes into contact with children and their families has a role to play in

safeguarding children. We recognise that staff at our school play a particularly important

role as they are in a position to identify canos early and provide help for children to

prevent concerns from escalating.] | st aff are advi seitcouldo mai nt ai
happenheré wher e s af eg uaWhencongernedsabottdhe wedfarenobad .

child, staff members must alwaystae the best interestsof the child.



2.3At Taverham Higlschool we ensure that safeguarding and child protection is at the
forefront and underpin all relevant aspects of process and policy development. We operate
with the best interests of the child d@lheir heart.

242 KSNB GKSNB Aa | al ¥FS3dza NRAy3a O2yOSNysz GKS
account when determining what action to take and what services to provide. The systems

we have in place are well promoted, easily understood and eastlgssible for children to

confidently report abuse, knowing their concerns will be treated seriously, and knowing they

can safely express their views and give feedback

2.5All staff and regular visitors will, through training and induction, know twrecognise
indicators of concern, how to respond to a disclosure from a child and how to record and
report this information. We will not make promises to any child and we will not keep
secrets. Every child will know what the adult will have to do withiaformation they have
chosen to disclos&ll staffwill be trained to recognisthat children may not feel ready or
know how to tell someone that they are being abused, exploited, or neglected, and/or they
may not recognise their experiences as harmful

2.6 Throughout our broad and balanced curriculum, we will provide activities and
opportunities for children to develop the knowledge, values and skills they need to identify
risks, including knowing when and how to ask for help for themselves and dthstay safe
(this includes online). The Relationships Education, Relationships and Sex Education and
Health Educatioridelivered in regularly timetabled lessons and reinforced throughout the
whole curriculum)will cover relevant, topics in an age and stage appropriate way, enabling
pupils to learn about their rights and responsibilities to behave and stay safe in a variety of
contexts on and offline. This will provide further reinforcement to help childrentifie

risks, know when to seek support and develop the skills to ask for help from trustworthy,
reliable sourcesWe achieve this by:

Refer to appendix 3 for detailed overview of the curriculum offer

Year 7 Year 8

Character development unit Bullying unit of work

Year 7Friendships, respect and Cyber Bullying how to combat bullying

relationships online.

Year 7 safe & positive relationships How to stay safe online: how not to revea
_ _ too much information on sites like

Year 7 Health and wellbeirgphysical Facebook. How to deal with cyber stalking

health and other issues for the police

Year 7 Health and wellbeing addiction Year 8 Identity and LGBTGexual

including drugs and alcohol orientation

Year 7 unit on diversity Year 8 Gender & trans identity

Year 7 FGM & Honour Based Violence Year 8Healthy relationships

Year 8Sexual Harassment

Year 9 Year 10




Year 9=If image

Year 9 PD Mindfulness and mental healtl
Year 9 Sex and relationships

Year Xonsent

Year Harassment & Stalking

Year 9Pornography

Year 9 Sexual orientation

Year 9 Human Trafficking

Year 9Radicalisation

Year 10: Sexual consent
Year 10Grooming

Year 10Contraception

Year 11

Sex and relationship education:

Year 11forced and arrange marriage
Year 11: Consérnrape and sexual assault

Year 11: Long term relationships

In addition to the curriculum the school
wi ||

Offer a range of form time activities that
address bullying in many forms including:

Use of homophobic language

Instancesvheretransphobic bullyingnay
occur

Prejudicedbased bullying
Mental health
Assemblies

Provide diversity groups (culture club and
LGBTQ+ group)

Develop and create young people to act a
role models such as ELFs and prefects

Provide a range of extreurricular activities
that enable our students to be healthy ang

happy

Offer support and guidance

CdzNII KSNJ AYF2NXI A2y Ol yeach®oprifing dafety in &cioddd&k S 5 F9 3 d:
Relationships Education, Relationships and Sex Education and Health Edpi€hison

SRdzOF GA2Yy Aa

2.7 At all times we will work in partnership and endeavour to establish effective working

dzy RSN1LIAYY SR o8

iKS

relationships with parents, carers and colleagues from other agencies itimgVorking

a0Kz22f Qa
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https://www.gov.uk/government/publications/teaching-online-safety-in-schools
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2

Together to Safeqguard Childré2023) and theNorfolk Multi Agency Safeguarding
Partnership arrangements.

2. 8 As part of our responsibilities for safeguarding and promoting the welfare of children,
we will provide a caprdinated offer of early help when additional needs of children are
identified. These may include if a child:

9 is disabled or has certain health conditions and has specific additional needs

9 has special educational needs (whether or not they have a statutory education,

health and care plan)

9 has a mental health need

9 is ayoung carer

9 isshowing signs of being drawn in to aaticial or criminal behaviour, including
gang involvement and association with organised crime groups or county lines
is frequently missing/goes missing from education, care or from home
has experienced multiple suspsions, is at risk of being permanently excluded from
schools, colleges and in Alternative Provision or a Pupil Referral Unit
is misusing drugs or alcohol themselves
is at risk of modern slavery, trafficking or exploitation
is in a family circumstance menting challenges for the child, such as substance
abuse, adult mental health problems or domestic abuse
is at risk of being radicalised or exploited
Aa i NR PDisednBuseBEck a5 FamblEGenital Mutilation or Forced
Marriage
1 is a privately fetered child
1 has a family member in custody, or is affected by parental offending

= =4 =4 = =
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2.9 AtTaverham Higlschool we understand the importance of working in a way that
adheres to the following legislation:

9 The Human Rights Act 1998
1 Equality Act 2010
1 Public Sector Equality Duty

This means we do not unlawfully discriminate against pupils because of their sex, race,
disability, religion or belief, gender reassignment, pregnancy and maternity, or sexual
orientation (protected characteristics).

3. Roles and Responsibilities

Role Name Contact details

Designated Safeguarding| Rebecca Ricketts r_ricketts@taverhamhigh.org

Lead (DSL) 01603 860505

Mental Health Lead Rebecca Ricketts r_ricketts@taverhamhigh.org

(training ongoing) 01603 860505

Deputy DSL Ami Reynold a.reynold@taverhamhigh.org
Glynis Killington Sean g_killington@taverhamhigh.or
Blowers s_blowers@taverhamhigh.org

Headteacher Gareth Yassin head@taverhamhigh.org



https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://norfolklscp.org.uk/about/multi-agency-safeguarding-arrangements-masa
https://norfolklscp.org.uk/about/multi-agency-safeguarding-arrangements-masa

Named Safeguarding Callum Perry c.perry@taverhamhigh.org
Governor
Chair ofGovernor Susan Byles s.byleg@taverhamhigh.org

3.1 It is the responsibility afverymember of staff, volunteer and regular visitor to our
school to ensure that they carry out the requirements of this policy and, &treds, work in
a way that will safeguard and promote the welfare of all of the pupils at this school. This
includes the responsibility to provide a safe environment in which children can learn.

TheGoverningBoard

3.2 TheGoverningBaard of Taverham HigBchool is accountable for ensuring the
effectiveness of this policy and our compliance with it. Although@averningBoardtakes
collective responsibility to safeguard and promote the welfare of our pupils, we also have a
namedGovernorwho champions safeguarding within the school.

3.3 TheTrustBoard will ensure that:

1 The safeguarding policy is in place, is reviewed annually, is available publicly via our
school website and has been written in line with Local Authgpiiglance and the
requirements of the Norfolk Safeguarding Children Partnership policies and procedures;

9 The school contributes to inteagency working in line with Working Together to
Safeguard Children (20);

1 A senior member of staff from leadershipata is designated to take the lead
responsibility for safeguarding and child protection and that there is at least one deputy
DSL(s) who is appropriately trained member to deal with any issues in the absence of the
Designated Safeguarding Lead (DSL). TWwigralways be cover for this role. The role
grAftt 0SS SOARSYOSR SELXAOAGtE Ay GKS NRtS K2f |

1 All staff receive a safeguarding induction and are provided with a copy of this policy, the
staff code of conduct, the behaviour policyand h®© K2 2 f Q&4 & FS3dzr NRAY 3 NI
those pupils who are absent from education as detailed in section 6 of this policy.

9 All staff undertake appropriate child protection training that is updated annually and
online safety training;

1 Interms of filtering ad monitoring there is consideration to the number of and age
range of children, those who are potentially at greater risk of harm and how often they
access the IT system along with the proportionality of costs versus safeguarding risks.

9 Procedures are iplace for dealing with allegations against members of staff and
volunteers in line with statutory guidance;

1 Safer recruitment practices are followed in accordance with the requirements of
QYSSIIAY3 / KAf RNEFQEBI FS Ay 9RdzOF(A2YyQ

1 They remedy without delay any weakness in regard to our safeguarding arrangements
that are brought to their attention.


https://www.gov.uk/government/publications/keeping-children-safe-in-education--2

3.4 TheGoverningooard will receive a safeguarding report at each meeting that will record
the training that has taken place, the number of staff attending and any outstanding training
requirements for the school. It will also record all safeguarding activity that has takes, pl

for example, meetings attended, reports written, training or induction given. It will not
identify individual pupils.

The Headteacher

3.5 AtTaverham Higlschool the Headteacher is responsible for:

9 Identifying a senior member of staff frokradership team to be the Designated
Safeguarding Lead (DSL);

1 Identifying alternate members of staff to act as the Designated Safeguarding Lead (DSL)
in his/her absence to ensure there is always cover for the role;

1 Ensuring that the policies and proceduegopted by theGoverningoody, particularly
concerning referrals of cases of suspected abuse and neglect, are followed by all staff;

9 Ensuring that all staff and volunteers feel able to raise concerns about poor or unsafe
practice and such concerns are aessed sensitively in accordance with agreed whistle
blowing procedures;

9 Liaise with the LADO in the event of an allegation of abuse being made against a
member of staff or volunteer.

The Designated Safeguarding Lead (DSL)

3.6 The Designate&afeguarding Lead is a senior member of staff, from the

leadership team who takes lead responsibility for safeguarding and child protection within
our school. The DSL will carry out their role in accordance with the responsibilities outlined
inAnnexCof W SSIIAY I / KAfRNBY {FFS Ay 9RdzOF A2y Q

3.7 The DSL will provide advice and support to other staff on child welfare and
child protection matters. Any concernfoiaK A f RQ& &l ¥FSie 2NJ St FINB GA
writing and given to the DSL.

3.8 During term time the designated safeguarding lead and or a deputy will

always be available (during school or college hours) for staff in the school or college to
discuss any $eguarding concerns. If exceptionatircumstances, a DSL is not available on
the school site in person, we will ensure that they are available via telephone and/or any
other relevant media.

3.9 The DSat Taverham HigBchool will represent our schoal child protection

conferences and core group meetings. Through appropriate training, knowledge and
SELISNASYOS 2dzNIJ 5{[ 6Afft tAFA&AS 6AGK / KAfRNBYQ
FYR YIFE1S NBFSNNIfa 2F 4&dzata@artthRtralegydza S (G2 / KA f
discussions and other interagency meetings and contribute to the assessment of children.

T ¢

3.10 The DSL will maintain records and child protection files ensuring that they are kept
confidential and stored secure(gee section 7 for nre information)

3.11 The DSL is responsible for ensuring that all staff members and volunteers are aware of

our policy and the procedure they need to follow. They will ensure that all staff, volunteers

and regular visitors have received appropriate aipifotection information during induction

FYR KIFE@S 06SSy GNIAYSR ¢ AlKdaffquardh§tramicpgk 2 2 G2 G KS
paclkageLIN2 JA RSR o0& / KAf RNBYyQa { SNBAOSao



https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://csapps.norfolk.gov.uk/ms/
https://csapps.norfolk.gov.uk/ms/

3.12 The DSL will obtain details of the Local Authority Personal Advisor appointed to guide
and support a child who is a care leaver.

3.13The DS{s) willwork with the headteacher ansenior leaderstaking lead responsibility

for promoting educationabutcomes by knowing the welfare, safeguarding and child

protection issues that children in need are experiencing, or have experienced, and
ARSYUGAFeAY3d (GKS AYLIOG GKIFIG GKS&aS AaadzSa YAIKID
engagement and achievement

3.14This will include understanding their academic progressatainment and

maintaining a culture of high aspirations for this cohort and supporting teaching staff to
provide additional academic support or reasonable adjustments to help children wheo ha
or have had a social worker reach their potential.

3.15Werecognisethat OKAf RQa SELISNASyOSa 2F | ROSNaAGeE |
vulnerable to further harm, as well as educationally disadvantaged in facing barriers to

attendance, learning, behadir and mental healthThe DSL will use the information that

they hold about children with a sociabrker to make decisions in the best interests of the

OKAf RQa al FHelp pramotéelucafiondlButcomédRhe DSL widinsurethat

staff, know who these children are, understand their academic progress and attainment and

maintain a culture of high aspirations for this cohort; supporting teaching staff to identify

the challenges that children in this group might face and the additiacademic support

and adjustments that they could make to best support these children

3.16 The DSL will take the lead responsibility for understanding the filtering and monitoring
systems and processes in place at the school.

4. Training andinduction

4.1 When new staff join our school they will be informed of the safeguarding arrangements

Ay LI IFOSo® ¢KS& gAftft 0S IAGSY I O2LR 2F 2dz2NJ aOK
O2RS 2F 02y Rdz00GZ t IKedpingChilbirerbSyiRkdachtiof yIyWSFE (il 2 {2RF W
who our Designated Safeguarding Lead (DSL) and Deputy DSLs are. They will also receive a
O2Lk 2F UGUKS O0SKI@A2dzNJ LR2fAOe IyR (GKS aOK22f Qa
educationg this information is included in sectiond this policy. All staff are expected to

read these key documents. They will also be provided with information about how to record

and report safeguarding concerdd staff have access to and can use CPOMS to raise a

safeguarding conces. \fsitors andKier staff can access the recording form from reception

(Appendix 1)

4.2 Every new member of staff or volunteer will receive safeguarding training during their

induction period this typically happens before joining the schifahis isdoes not occur th

school will aim to have all induction completed before the end of their first day at Taverham

High SchoolThis programme will include information relating to signs and symptoms of

abuse, how to manage a disclosure from a child (includiagsuring viems that they are

being taken seriously and that they will be supported and kept shfey to record, the
LINPOS&daSa TFT2NJ NBFSNNIf (G2 / KAfRNBYyQa { SNWAOSa
and Section 47 as well as the remit of the role of tlesiDnated Safeguarding Lead (DSL).

The training will also include information about whistleblowing in respect of concerns about
FYy23KSNJ I RdzZf 6 Qa O0SKIF@A2dz2NJ I yR adzAiGlroAftAide (2 o
safety training, includingnderstandingthe expectations, applicable roles, and

responsibilities in relation to filtering and monitoring as this is part of the overarching

safeguarding approach of our school.



4.3 In addition to the safeguarding induction, we wilsure that mechanias are in place
to assist staff to understand and discharge their role and responsibilities as set out in Part
2YySYSBLWY I [/ KA RNIW ordet tFashiefeythis owie daDansure thaf:Q

1 all members of staff will undertakappropriate safeguarding training on an annual
basis and we will evaluate the impact of this training;

1 all staff complete a quiz once they have completed their annual training to
demonstrate knowledge of Part one and Annex B of KCSa@@aable the DSto
identify any gaps in understanding.

9 all staff members receive regular safeguarding and child protection updates (for
example, via email,-bulletins, staff meetings), as required, but at least annually, to
provide them with relevant skills and knowlesitp safeguard children effectively;

9 all daff receive access to safeguarding page on staffroom teams including serious
OFrasS NB@ASsa yR R20dzySyida 2y OdzZNNBy il watly
hate, the Brook traffic Light toolkit and a preseritat on victim blaming language.
all staff receive weekly updates on safeguarding via the staff bulletin.
all staff receive annually an updated safeguarding card with key information and
details on it.

=a =

4.4 All regular visitors, temporary staff and voluerte to our school will be given a set of our
safeguarding procedures; they will be informed of whom our DSL and alternate staff
members are and what the recording and refpog system isAlltemporary staff &
volunteersare provided with a summary of osafeguarding processes (and names of DSLSs)
when the sign in at reception.

4.5 The DSL, the alternate designated member(s) of staff and any other senior member of

staff who may be in a position of making referrals or attending child protectiofierences

or core groups will attend one of the mukigency training courses organised by Norfolk

{ FS3dzr NRAY3 / KAfRNBYQa t I NIYSNBKALI G tfSFaag 2
will attend Designated Safeguarding Lead (DSL) training probiddéee Local Authority

every two years. In addition to formal training, DSL will ensure that they update their

knowledge and skills at regular intervals, but at least annually, to keep up with any

developments relevant to their rol@.he DSLs have accés®-courier for regular updates,

FGGSYR ySGeg2N] YSSGAy3a FyR G4S [20Fft {I FS3dz NR
local updates will be disseminated to staff via the staff bulletin and morning briefings.

4.6 OurGoverning boaravill also undertake appropriate training gmuip them with the
knowledge to provide strategic challenge to test and assure themselves that the
safeguarding policies and procedures in place are effective and support the delivery of a
robust whole school gmoach to safeguarding. This training takes place at induction and is
updated regularly.

Training forGovernos to support them in their safeguarding role is available fidonfolk
Governor Services

4.7 We actively encourage all of our staff to keep up to date with the most recent local and

YIEGA2Yy Lt Al FS3dzr NRAY 3 | KeepihgXCDildlerySafe iA Bdudalory OS = | vy
(2024) provides links to guidance on specific safeguarding issues such as Child Exploitation

and Female Genital Mutilation. In addition, local guidance can be accessed via Norfolk

Safeguarding Children Partnership and within §a#equarding Toolkan the Norfolk

Schools and Learning Providers wehsite



https://www.schools.norfolk.gov.uk/school-management/governors
https://www.schools.norfolk.gov.uk/school-management/governors
https://www.schools.norfolk.gov.uk/article/29551/Toolkit
https://www.schools.norfolk.gov.uk/
https://www.schools.norfolk.gov.uk/

5. Rocedures for Managing Concerns

5.1 Taverham Higlschoolkdheres to chilgbrotection procedures that have been agreed
locally through the Norfolk Safeguarding Children Partnership. Where we identify children
and families in need of support, we will carry out our responsibilities in accordance with
Norfolk Local Assessment Protoeold theNorfolk Continuum of Need Guidance.

5.2 Every member of staff including volunteers working with children at our school are
advised to maintain an attitude 6k G O 2 dzf R wherédaiSgliardn ibld&zerned.
When concerned about the welfare of a child, staff members should always act in the

interests of the child and have a responsibility to take action as outline in this policy.

5.3 All staff are encoraged to report any concerns that they have and not see these as
insignificant. @ occasions, a referral is justified by a single incident such as an injury or
disclosure of abuse. More often however, concerns accumulate over a period of time and
are evicenced by building up a picture of harm over time; this is particularly true in cases of
emotional abuse and neglect. In these circumstances, it is crucial that staff record and pass
on concerns in accordance with this policy immediately to allow the DRiltbup a picture

and access support for the child at the earliest opportunity. A reliance on memory without
accurate and contemporaneous records of concern could lead to a failure to protect.

5.4 It isnot the responsibility of school staff to invegdite welfare concerns or determine
the truth of any disclosure or allegation. All staff, however, have a duty to recognise
concerns and pass the information on in accordance with the procedures outlined in this

policy.

5.5 The Designated Safeguarding L&28L) should be used as a first point of contact for
concerns and queries regarding any safeguarding concern in our school. Any member of staff
or visitor to the school who receives a disclosure of abuse or suspects that a child is at risk of
harm must rgport it immediately to the DSL or, if unavailable, to the alternate designated
person. In the absence of either of the above, the matter should be brought to the attention

of the most senior member of staff.

5.6 All concerns about a child or young persirould be reportedvithout delayand
recorded in writing using the agreeystem in the settingsee Appendix for suggested
template). Records should include:

w F Ot SINIFYR O2YLINBKSYyaA@dS adzyYFENE 2F (GKS 02y
w RSOGFIAfa 2F K2g GKS O2yOSNYy gt a F2tft26SR dzLJ |
w F y2i8 2F tye FO0GAaA2y {(I1Syz RSOAarA2ya NBI OKS

5.7 Following receipt of any information raising concern, the DSL will conghdérmction to

GFr1S IYyR aSS17 IROAOS FTNRY (KS b2NF2f1 / KAfRNBY
All information and actions taken, including the reasons for any decisions made, will be fully
documented.

pdy ! ff NBFSNNIfta oAttt 0S YIRS Ay fAYyS gA0GK b2
in Appendix 3.

5.9 If, at any point, there is a risk of immediate serious harm to a child a referral should be
made to Norfolk CADS immediately. Anybody cakerareferral in these circumstances. If
0KS OKAfRQa aAaidda A2y R2Sa y20 ILIISFEN (42 6S AY


https://norfolklscp.org.uk/about/policies-procedures/managing-individual-cases-where-there-are-concerns-about-a-childs-safety-and-welfare/33-norfolk-local-assessment-protocol
https://norfolklscp.org.uk/people-working-with-children/norfolk-continuum-of-needs-guidance
https://norfolklscp.org.uk/people-working-with-children/norfolk-continuum-of-needs-guidance

press for reconsideration by raising concerns again with the DSL and/or the Headteacher.
Concerns should always lead tdhéor the child at some point.

5.10 Staff should always follow the reporting procedures outlined in this policy in the first
instance. However, they may also share information directly with Norfolk CADS, or the police
if:

1 the situation is an emergency and the designated senior person, their alternate and the
Headteacher are all unavailable;

T GKSe8 INB O2y@AYOSR GKIFG I RANBOG NBLER2NI Aa Gl

5.11 Any member of staff who does not feel tlzaihcerns about a child have been
responded to appropriately and in accordance with the procedures outlined in this policy
should raise their concerns with the Headteacher or the Chabayernos. If any member

of staff does not feel the situation has beaddressed appropriately at this point should
contact Norfolk CADS directly with their concerns.

6. Specific Safeguarding Issues

Contextual safeguarding

6.1 AtTaverham Higlschool we recognise that safeguarding incidents and/or behaviours
can be assaoated with factors outside of the school environment and/or can occur between
children outside of the school. This is known as contextual safeguarding. It is key that all
school stafunderstandthe definition of contextual safeguarding andnsider whethe
children are at risk of abuse or exploitation in situations outside their famill@®ugh
training we will ensure that staff and volunteeage aware that extrdamilial harms take a
variety of different forms and children can be vulnerablertoltiple harms including (but

not limited to) sexual exploitation, criminal exploitation, and serious youth violendeenwW
reporting concernsstaff shouldinclude as much information and background detail as
possible so the DSL can make a referral witblgstic view of the child. This will allow any
assessment to consider all the available evidence and the full context of any abuse.

6.2 We recognise that children with special educational needs and/or disabilities (SEND) can
face additional safeguardinchallenges and these are discussed in staff training. These
additional barriers can include:
1 assumptions that indicators of possible abuse such as behaviour, mood and injury relate
G2 GKS OKAfRQ& RAAIOAfAGE SAGK2dzi Fdz2NIKSNJ SE|
9 children with €N and disabilities can be disproportionally impacted by things like
bullying without outwardly showing any signs; and
1 communication barriers and difficulties in overcoming these barriers.

6.3 AtTaverham Higlschool we recognise that a previously looked after child potentially
remains vulnerable and all staff should have the skills, knowledge and understanding to keep
previously looked after children safe. When dealing with looked after children and
previouslylooked after children, it is important that all agencies work together, and prompt
action is taken when necessary to safeguard these children, who are a particularly
vulnerable group.



Child Sexual Exploitation (CSEhild Criminal Exploitation (CCE): County Liard
serious violence

6.4 At Taverham High Schowak train staff torecognisethat both CSE and CCE are forms of
abuse and both occur where an individual or group takes advantage of an imbalance in
power tocoerce, manipulate or deceive a child into sexual or criminal activkylst age

may be the most obvious, this power imbalance can also be due to a range of other factors
including gender, sexual identity, cognitive ability, physical strength, statdsa@ess to
economic or other resource¥ictims can be exploited even when activity appears
consensual and it should be noted exploitation as well as being physical can be facilitated
and/or take place online.

6.5 At Taverham Higlschool we recognise that Child Sexual Exploitation is a form of child
sexual abuseand this imbalance of powaoerces, manipulates or deceivesa child or young
person into sexual activity (a) in exchange for something the victim needs or wants, and/or
(b) for the financial advantage or increased status of the perpetrator. Child sexual
exploitation does not always include physical contact, it can also occur through the use of
technology. We understand that some children may not realise they are being#ggle.g.
they maybelieve they are in a genuine romantic relationship.

6.6 At Taverham Higlschool we understand thariminal exploitation of children is a
geographically widespread form of harm that is a typical feature of county dinénal

activity. Drug networks or gangs groom and exploit children and young people to carry drugs
and money from urban areas to suburban and rural areas, market and seaside towns. Key to
identifying potential involvement in county lines are missing egés, when the victim may

have been trafficked for the purpose of transporting drugs.

6.7We understand that children can become trapped by this type of exploitation as
perpetrators can threaten victims (and their families) withlence orentrap and coerce

them into debt. They may be coerced into carrying weapons such as knives or begin to carry
a knife for a sense of protection from harm from others. We will treat these children as
victims understanding that they have been criminally eitpll even if the activity appears

to be something they have agreed or consentediée recognise the experience of girls

who are criminally exploited can be very different to that of bagd thatboth boys and

girls being criminally exploited may be agjlher risk of sexual exploitation

6.8 AtTaverham Higktaff are aware of the indicatoend risk factorsvhich may signal a
child isvulnerableto or involved with serious vient crime.We make reference to the Home
h ¥ T ’P@%Miag youth violence and gang involvemand Criminal exploitation of
children and vulnerable adults: county linggidancefor more information.

6.9 If a child is suspected to be at risk of or involved in county lines, a refe iz

/| KAt RNB Yy QButy!'Serdck (CADS)I feRmadealongside consideration of
availability of local services/third sector providers who offer support to victims of county
lines exploitation.

Soc al | e d -basédwinlencer(including Female Genital Mutilation and Forced
Marriage

6.10 At Taverham Higlschool we recognise that our staff are well placed to identify
concerns and take action to prevent children from becoming victims of Female Genital
Mutilation (FGM) and other forms of 01 f § SR-OWRSRBAzZKUA 2t Sy OS 06|

I+


https://www.gov.uk/government/publications/advice-to-schools-and-colleges-on-gangs-and-youth-violence
https://www.gov.uk/government/publications/criminal-exploitation-of-children-and-vulnerable-adults-county-lines
https://www.gov.uk/government/publications/criminal-exploitation-of-children-and-vulnerable-adults-county-lines

guidance on these ssies through our safeguarding training. If staff have a concern regarding
a child that might be at risk of HBV, they should inform the DSL who will activate local
safeguarding procedures, using existing national and local protocols for multiagency liaison
GAGK LIREfAOS YR OKAfRNByQa a420Alf OF NB®

6.11 Where FGM has taken place, since 31 October 2015 there has been a mandatory
reporting duty placed on teacherSection 5B of the Fema(genital Mutilation Act 2008as
inserted by section 74 of the Serious Crime Act 2015) places a statutory duty upon teachers
in England and Wales, to report to the police where they discover (either through disclosure
by the victim or visual evidence) that FGM appears to have besiedaut on a girl under

18. Those failing to report such cases will face disciplinary sanctions. We will provide
guidance and support to our teachers on this requirement and further information on when
and how to make a report can be found in the follogriHome Office guidancBlandatory
Reporting of Female Genital Mutilatioprocedural informationHome Office January 200)

6.12 At Taverham High School we recognise that forcing a person into a marriage is a crime
in England and Wales. A forced marriage is one entered into without the full and free
consent of one or both parties where violence, threats or any other form of coeixiosed

to cause a person to enter into a marriage. Threats can be physical or emotional and
psychological. Since February 2023 it has also been a crime to carry out any conduct whose
purpose is to cause a child to marry before their eighteenth birthdeagn if violence,

threats or another form of coercion are not used. The Forced Marriage Un#ta@agory
guidanceandMulti-agency guidelineand can be contacted for advice or more information:
Contact 020 7008 0151 or emfaiiu@fco.gov.uk

Preventing radicalisation and extremism

6.13 We recognise that safeguarding against radicalisation and extremism is no different to
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will ensure that:

9 Through training, staff, volunteers al@bvernos have a understanding of what
radicalisation and extremism is, why we need to be vigilant in school and how to
respond when concerns arise.

1 There are systems in place for keeping pupils safe from extremist material when
accessing the internet in our school bsing effective filtering and usage policies.

1 The DSL has received Prevent training and will act as the point of contact within our
school for any concerns relating to radicalisation and extremism.

9 The DSL will make referrals in accordance Witihfolk Channel Proceduresd will
represent our school at Channel meetings as required.

9 Through our curriculumye will promote the spiritual, moragocial and cultural
development of pupils

Childon child sexual violence and sexual harassment
6.14 At Taverham Highll staff are trained so that they are aware that safeguarding issues
can manifest themselves vidild onchild abuse This is most likely to include, but may not
be limited to:

9 bullying (including cyberbullying);

1 physical abuse such as hitting, kigkishaking, biting, hair pulling, or otherwise
causing physical harm;
sexual violence and sexual harassment;
upskirting
sexting (also known as youth produced sexual imagery); and
initiation/hazing type violence and rituals.

= =4 =4 =9


http://www.legislation.gov.uk/ukpga/2003/31/section/5B
https://www.gov.uk/government/publications/mandatory-reporting-of-female-genital-mutilation-procedural-information
https://www.gov.uk/government/publications/mandatory-reporting-of-female-genital-mutilation-procedural-information
https://www.gov.uk/guidance/forced-marriage
https://www.gov.uk/guidance/forced-marriage
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/322307/HMG_MULTI_AGENCY_PRACTICE_GUIDELINES_v1_180614_FINAL.pdf
mailto:fmu@fco.gov.uk
https://www.schools.norfolk.gov.uk/pupil-safety-and-behaviour/safeguarding/prevent-duty-terrorism

6.15 We recognise that childreare vulnerabldo physical, sexual and emotional abuse by
other childrenor siblings. Abuse perpetrated by children can be just as harmful as that
perpetrated by an adult, so it is important that all staff and volunteers to refremthe
impact on both the victim of the abuse as well as to focus on the support for the child or
young person exhibiting the harmful behavioWe understand that abuse can occur in
intimate personal relationships betweeahildrenr and that consensual @mnon-consensual
sharing of nudes and semi nudes images and or videtso known as sexting or youth
produced sexual imagery) is a formabiild on childabuse.

6.16 We understand, that even if there are no reportur settingit does not mean it is

not happening, it may be the case that it is just not being repofeéd.recognise that pupils
may not find it easy to tell staff about their abuse and can show sigaston ways that

they hope adults will notice and react to. In some cases, the victim may not make a direct
report, and this m& come from a friend or a conversation that is overheasdich abuse will
always be taken as seriously as abuse perpetrateahbgdult and the samsafeguarding
children proceduresvill apply in respect of any child who is suffering or likely to suffer
significant harm. Staff must never tolerate or dismiss concerns relatiogilic on child
abuseand they will always challenghis. It must never be tolerated or passed off as
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unacceptable behaviouran unsafe environment for children and in worst case scenarios a
culture thatnormalises abuse leading to children accepting it as normal and not coming
forward to report it.

6.17At Taverham Higlschoole regularly review decisions and actions and relevant
policies are updated to reflect any lessons learnt. We look out for patepétterns of
concerning, problematic or inappropriate behaviour. Where a pattern is identified, we
decide upon an appropriate course of action.

6.18 At Taverham Higischool all staff will reassure victims that they are being taken
seriously and that they will be supported and kept safe. Victims will never be given the
impression that they are creating a problem by reporting abuse, sexual violence or sexual
harassmentNor will a victim ever be made to feel ashamed for making a rejéetwill

also offer appropriate support to the perpetratand any other children involved.

6.19 All staff will understand that they should follow our safeguarding procedures for
reporting a concern if they are worried about child on child abuse. The DSL will respond to
any concerns related to child on child abuse in line with guidance outlined in Part five of
Weeping Children Safe inEducaiad 2 S g A f f Sy & dideBssianKandi | € f
decisions reached are clearly recorded and any identified actions are followed up.

6.20 We will work with other agencigs y Of dzZRAy 3 GKS LRt AOS | yR
required to respond to concerns about sexual violence and harassnivée will seek
consultations where there are concerns or worries about developmentally inappropriate or
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harmful sexual behaviour from the Harmful Sexual Behaviour (HSB) Team as required so that

we ensure we are offering the right support to the chila(ye

6.21 Support will depend on the circumstances of each case and the needs of the child, it
may include completion of risk assessments to support children to remain in school whilst
safeguarding other children and the victim, delivery of early intervention ipe@sof HSB
and/or referral toThe Harbour Centre Sexual Assault Referral CESA&C) where a pupil
discloses a rape, an attempted rape or a serious sexual assault whether this has happened

1 UKCIS guidance: Sharing nudes and semi-nudes advice for education settings



https://norfolkisva.org.uk/
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-how-to-respond-to-an-incident-overview

recently or in tle past. The assault does not have to have taken place in Norfolk but the
victim must live in Norfolk to access support. The SARC also has a 24/7 helpline 01603
276381 if pupils or staff need to speak to a Crisis Worker for help & advice. Referral forms
canbe found onThe Harbour Centre websit&he DSL will alwag®entact the police in cases
of rape and serious sexual assault as per the guiddviten to call the Police: a quide for
schools and colleges, National Police Chiefs Council

Modern Slavery

6.22 At Taverham Higlschool we undersind that modern slavery encompasses human
trafficking and slavery, servitude and forced or compulsory labour. Exploitation can take
many formsjncludingsexual exploitation, forced labour, slavery, servitude, forced
criminality and the removal of organs. We refer to the DfilanceModern slaveryhow to
identify and support victimgor concerns of this naturdor concerns of this nature.

Safeguarding responses to children who go missing

6.23 At Taverham HigBchoolg S I R K S N&rkifigZTogétkeSto IHprove Sobl
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for children who are absent from education, particularly on repeat occasiwrfer

prolonged periodsto help identify the risk of abuse and neglect, inclgdsexual abuse or

exploitation, and to help prevent the risks of them going missing in future

6.24 At Taverham High School we adhere to the following procedures and processes to
ensure there is an appropriate safeguarding response to children who aeatafioem
education:

1 An attendance register is taken at the start of the first session of each school day
and once during the second session;

1 We make every effort to contact parents and carers and follow up with the
emergency contacts held;

1 We hold at leastwo emergency contact numbers for each of the pupils on our roll
wherever possible.

9 Staff will alert DSLs to any concerns raised regarding children who are absent from
school;

1 The DSLs will meet regularly with the Attendance Lead, SENCo and other members
of the pastoral team to ensure that each response is thorough and takes into
account all the relevant information about individual children;

1 We will follow the procedures outlined in our attendance policy including
undertaking first day calling and monitog data to ensure we intervene early in
cases of poor attendance and/or unexplained absences.

1 We understand we remain responsible for the safeguarding of all pupils who are
placed in an alternative provision.

1 When removing a child from roll at tretandard and nosstandard transition points,
we will inform the Local Authority in accordance with statutory requirements and
pass on all safeguarding files

If a child is missing education, the Attendance Policy identifies a number of other

strategies theschool uses to not only raise attendance, but also identify potential

safeguarding concerns around missing education. These include continuing to try to

contact parents or emergency contacts via telephone, if that has not been successful,
contactvialeS NEX K2YS @Araiidazr NBLRNIAy3a G2 t2fA0S |
and the Local Authority. The school would also initiate an attendance gagittler an

Attendance Support Panel in the first instanceler use of Support First or an

Attendance Panel.


https://norfolkisva.org.uk/for-professionals/
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjc-t-Qkvz_AhVmUEEAHcxqABkQFnoECA8QAQ&url=https%3A%2F%2Fwww.npcc.police.uk%2FSysSiteAssets%2Fmedia%2Fdownloads%2Fpublications%2Fpublications-log%2F2020%2Fwhen-to-call-the-police--guidance-for-schools-and-colleges.pdf&usg=AOvVaw2XWnVw5Mf27VE6wuLT0Tq8&opi=89978449
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjc-t-Qkvz_AhVmUEEAHcxqABkQFnoECA8QAQ&url=https%3A%2F%2Fwww.npcc.police.uk%2FSysSiteAssets%2Fmedia%2Fdownloads%2Fpublications%2Fpublications-log%2F2020%2Fwhen-to-call-the-police--guidance-for-schools-and-colleges.pdf&usg=AOvVaw2XWnVw5Mf27VE6wuLT0Tq8&opi=89978449
https://www.gov.uk/government/publications/modern-slavery-how-to-identify-and-support-victims
https://www.gov.uk/government/publications/modern-slavery-how-to-identify-and-support-victims
https://www.gov.uk/government/publications/working-together-to-improve-school-attendance?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=395d3dbc-3a46-4080-95d7-eeceaf200e7a&utm_content=daily
https://www.gov.uk/government/publications/working-together-to-improve-school-attendance?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=395d3dbc-3a46-4080-95d7-eeceaf200e7a&utm_content=daily

Mental Health

6.25 At Taverham High Schoall staffare madeaware through training that mental health
problems can, in some cases, be an indicator that a child has suffered or is at risk of suffering
abuse, neglect or exploitation. Our staff are well placed to observe childretoedgy and

identify those whose behaviour suggests thia¢éy may be experiencing a mental health

problem or be at risk of developing one.

6.26 We understand that where children have suffered abuse and neglect, or other

potentially traumatic adverse childhood experiences, this can have a lasting impact

throughout childhood, adolescence and into adulthood. Thereftiiegugh training staff
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education.All staff are aware thait they have a mental health concern about a child that is

alsoa safeguarding concern, they should take immediate adiippassing the information

onto a Designated Safeguarding Lead.

6.27 At Taverham High Schoek havea named Mental Health Lead. There alear
systems and processes in place for identifying possible mental health problemsand
with other agencies as required to respondtbeseconcerrs. Designated Safeguarding
Leads make reference the Wlental Health and Behaviour in Schad@dEguidancefor
further support.

Online Safety

6.28 At Taverham High Schoall staff are aware that technology is a significant component

in many safeguarding and wellbeing issues. Children are at risk of abuse online as well as
face to face. We understand that in many cases abuse will take place concurrently via online
channels andn daily life. We know that children can also abos#iger childrenonline, this

can take the form of abusive, harassing, and misogynistic messages, ttemsnsual

sharing of indecent images, especially around chat groups, and the sharing of abusive
images and pornography

6.29 As part of the requirement for staff to undergo regular updated safeguarding training,
online safety training is also delivered, We will ensure online safety is a running and
interrelated theme throughout the curriculum and is lexfted in relevant policies, teacher
training, the role and responsibilities of the designated safeguarding lead and any parental
engagement.

6.30 Taverham High School use Sophos to monitor and filtestheol devices and network.
The schoolises Veyon which enables the school to monitor the contenstudent
accountsThe DSL anithe Trusts Digital Leaghsure standards are adhemtto in line with

the DfE filtering and monitoring standardMore detailscan be found in our policies on

Online Safety and Mobile and Smart Technology which consider the 4Cs, content, contact,
conduct and commerce and reflect the fact that many children have unlimited and
unrestricted access to the internet via mobile phone networks (i.e. 3G, 4G and 5G).

6.31 At Taverham High Schoek recognise that technology, and risks and harms related to
the internet evolve and change rapidly. Therefose carry out an annual review of our
approach to online safety, supported hyisk assessmerfon at least an annual basitat
considers andeflects the risks tat children facen our setting We also communication

with parents and carers to reinforce the importance of children being safe online.


https://www.gov.uk/government/publications/mental-health-and-behaviour-in-schools--2
https://www.gov.uk/guidance/meeting-digital-and-technology-standards-in-schools-and-colleges/filtering-and-monitoring-standards-for-schools-and-colleges

Cybercrime

6.32 We understand that cybercrime is criminal activity committed using computers and/or
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committed only by using a computer). We are aware of@yber security standarder

schools and colleges.GOV.UK

6.33If there are concerns about a child in this area, the designated safeguarding lead will
consider a referral to th€yber Choices programméich aims to itervene where young
people are at risk of committing, or being drawn into, low level cydsendent offences

and divert them to a more positive use of their skills and interdsms to intervene

where young people are at risk cdmmitting, or being drawn into, low level cyber
dependent offences and divert them to a more positive use of their skills and interests.

Domestic Abuse

6.34 At Taverham Higlschoolall staffare aware that domestic abusean encompass a wide
range of behaviours and may be a single incident or a pattern of incidents. That abuse can
be, but is not limited to, psychological, physical, sexual, financial or emotional. We
understand that children can be victims of domestic abW&'here they see, hear or
experience the effects this can have a detrimental andi@mm impact on their health,
well-being, development, and ability to learn. We are aware ofitlegfolk Integrated

Domestic Ause Service (NIDA&) signpost victims to the serviggorfolk and Suffolk

Victim Careare available to offer support where threshold for NIDAS support has not been
met.

Children with special educational regls and disabilities or physical health issues

6.35 At Taverham High Schoak recognise that children with special educational needs or
disabilities (SEND) or certain health conditions can face additional safeguarding challenges
such as

9 assumptions that indicators of possible abuse such as behaviour, mood and
injury relatetoKS OKAf RQa O2yRAGAZ2Y @GAGK2dzi FdzNI

9 these children being more prone to peer group isolation or bullying
(including prejudicébased bullying) than other children;

91 the potential for children with SEND or certain medical conditions being
disproportionally impacted by behaviours such as bullying, without
outwardly showing any signs; and

T communication barriers and difficulties in managing or reporting these
challenges.

6.36 We work to address these additionztlallenges andonsider extra pastoraupport
and attention for these children, along with ensuring any appropriate support for
communication is in place.

6.37 At Taverham High Schoek alsorecognisehat pupils whoattend Alternative
Provisiorwill often have complex needs and due to this are aware of thadditionalrisk
of harm thesechildrenmay be vulnerable to.


https://www.gov.uk/guidance/meeting-digital-and-technology-standards-in-schools-and-colleges/cyber-security-standards-for-schools-and-colleges
https://www.gov.uk/guidance/meeting-digital-and-technology-standards-in-schools-and-colleges/cyber-security-standards-for-schools-and-colleges
https://nationalcrimeagency.gov.uk/what-we-do/crime-threats/cyber-crime/cyberchoices
https://nidasnorfolk.co.uk/
https://nidasnorfolk.co.uk/
https://www.nsvictimcare.org/
https://www.nsvictimcare.org/

Children who are lesbian, gay, bisexual or questioning their gender

6.38 The fact that a child or a young person may be lesbian, gay, bisexual or questioning
their3SYRSNJ Aa y20G Ay AGaStT Iy AYyKSNByYydG Nrail FIC
| KAf RNBY { I T redoghisedttiait@se @hildeyi &ndl in some cases children who

are perceived by other children to be lesbian, gay or bisexual can basjwsinerable as

children who are. Therefore, we work to reduce any additional barriers faced and provide a

safe space for these children to speak out or share their concerns with members of staff.

Through our curriculum, we counter homophobic, biphddoicl transphobic bullying and

abuse

7. Records and Information Sharing

7.1 If staff are concerned about the welfare or safety of any child at our school, they will

record their concerreither on the agreed reporting forrfAppendix 1 Safeguarding

recording form for Kier staff and Visitg NJ K N2 dz3 K { K S syat&iiAayA y 3Qa St SO
concerns should be passed to the DSL without délais would be recorded via our online

system, CPOMS.

7.2 Any information recorded will be kept in a separate named file, in a secure c#lznet

paper systemisusddy Ry 2 (i ¢ A acddemicKil8. TRekerfileRn@l de the

responsibility of the DSL. Child protection information will only be shared within school on
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strictly confidential.

7.3 Child protection information will be kept up to dateach concern logged will include:

T aclear and comprehensive summary of the concern;
9 details of how the concern was followed up and resolved;
1 anote of any action taken, decisions reached and theaue.

At Taverham High School we will keep detailed, accurate, secure written records of all

concerns, discussions and decisions made including the rationale for those decisions. This

includes instances where referrals were or were not made to anothen@gsuch as the
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conferences, core groups and all other mialjency meetings and minutes taken at these
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safeguarding records will include; a chronology, contents front cover and will record
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7.4 When a child leaves our schd@hcluding in year transfershie DSL will make contact

with the DSL at the new school and will ensure that the child protection file is forwarded to

the receiving schoolThis will be within 5 days for anyear transfer or within the first 5

days of thestart of a new termWe recognise that not providing information as per the
GAYS&aolrftSa OFy AYLIOG 2y (GKS OKAfRQa alfSdiex ¢

7.5We will retain evidence to demonstrate how the file has been transferred; this may be in
the form of a written confirmation of receipt from the receiving school and/or evidence of
recorded delivery.



7.6Prior to a child leaving we will consider if it would be appropriate to share any additional
information with the new school or college in advarto help them put in place the right
support to safeguard this child.

7.7Where a parent elects to remove their child from the school roll to home educate, the
school will make arrangements to pass any safeguarding concerns 8ethiees to Home
Educators Tearwithin Norfolk County Council.

8. Working with Parents and Carers

8.1 Taverham HigBchool is committed to working in partnership with parents/carers to
safeguard and promote the welfare of children and to support them to understand our
statutory responsibilities in this area.

8.2 When new pupils join our school, parents and carers will be informed that we have a
safeguarding policy. A copy will be provided to parents on request and is available on the
school website. Parents and carers will be informed of our legal duty tst assicolleagues

in other agencies with child protection enquiries and what happens should we have cause to
contactNorfolk & A f RAdBcg &Duty Service

8.3 We are committed to working with parents posmvely, openly and honestly We ensure
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privacy and confidentiality and will not share sensitive information unless we have

permission, or it is necessary to do so in order to safeguard a child from harm.

8.4 We will seek to share with parents any concerns we may have about theiuclag$to

do so may place a child at increased risk of harm. A lack of parental engagement or
agreement regarding the concerns the school has about a child will not préheeBtSL

making a referral to Norfolk CADS in those circumstances where it is appropriate to do so.

8.5 In order to keep children safe and provide appropriate care for them, the school requires
parents to provide accurate and up to date information regagdi
9 Full names and contact details of all adults with whom the child normally lives;
9 Full names and contact details of all persons with parental responsibility (if different
from above);
1 Emergency contact details (if different from above);
1 Full details ofiny other adult authorised by the parent to collect the child from
school (if different from the above).

The School will retain this information on the pupil file. The school will only share

information about pupils with adults who have parental respoilisjbfor a pupil or where a
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writing.

8.6 At Taverham High Schaed are working in partnership with Norfolk Constabulary and
b2NF2t1 / KA RNiyatdproyids Adgrapbefedsuppot to puRilS who have
experienced domestic violence in their household; this scheme is called Operation
Encompass. In order to achieve this, Norfolk MAliency Safeguarding Hub will share
police information of all domég& incidents where one of our pupils has been present with
the Designated Safeguarding Lead(s). On receipt of any information, the Designated
Safeguarding Lead will decide on the appropriate support the child requires, this could be
silent or overt. Allnformation sharing and resulting actions will be undertaken in


https://www.schools.norfolk.gov.uk/pupil-needs/home-education
https://www.schools.norfolk.gov.uk/pupil-needs/home-education

I 002 NR I y Oorfaik Fdin®gerick Botodbl for Domestic Abugiotifications to
School®We will record this information and store this information in accordance with the
record keeping procedures outlined in this policy.

9. &hild Protection Conferences

9.1/ KAf RNByQa {SNIAOSaA gAft O02y@SYyS | |/ KAfR t NERI
enquiry under Section 47 of the Children Act 1989 has been undertaken and the child is

judged to be at continuing risk of significant harm. A rewewference will takglace once

a child has been made the subject of a Child Protection Plan in order to monitor the safety of

the child and the required reduction in risk.

9.2 Staff members may be asked to attend a child protection conference or core group
meetings on behalf of the school in respect of individual children. Usually the person
representing the school at these meetings will be the Headteacher or DSL. Inesutythe
person attending will need to have as much relevant up to date information about the child
as possible; any member of staff may be required to contribute to this process.

9.3 All reports for child protection conferences will be prepared weade using the

guidanceandtemplate reportprovided by the Norfolk Safeguarding Children Partnership.

The information contained in the report will be shared with parents before the conference
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reports, all relevant information will be sought from staff working with the child in school.

9.4 Clearly child protection conferences can be upsetting for parents. We recolgaiseet

are likely to have more contact with parents than other professionals involved. We will work
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Services or whose child is subject to a child protection plan. @poresibility is to promote

the protection and welfare of all children and our aim is to achieve this in partnership with

our parents.

10. &fer Recruitment

10.1 We will ensure that the Headteacher and at least one member dbthwerningBoard

have compléed appropriate safer recruitment training. At all times the Headteacher and
GoverningBoardwill ensure that safer recruitment practices are followed in accordance

with the requirements o Y SSLIA Y3 / KA f R NDBRFE 20p4). At feastiosle 9 RdzOF G A 2 y €
person involved in conducting an interview will have received safer recruitment training.

10.2 At Taverham High Schaeé will use the recruitment and selection process to deter

and prevent people who are unsuitable to work with childfesm applying for or securing

employment, or volunteering opportunities.
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leaving; full employment history, (since leaving school, including education, employment

and volurtary work) including reasons for any gaps in employment and evidence of original

academic certificates. We do not accept testimonials and insist on taking up references

prior to interview. We will question the contents of application forms if we areaarcl

about them, and shortlisted candidates will be asked to complete adselaration of their

criminal record or information that would make them unsuitable to work with children.

10.4 AtTaverham High Schowk use a range of selection techniques teritify the most
suitable person for the post. Structured questions are agreed by the interview panel and any


https://www.schools.norfolk.gov.uk/pupil-safety-and-behaviour/safeguarding/operation-encompass
https://www.schools.norfolk.gov.uk/pupil-safety-and-behaviour/safeguarding/operation-encompass
https://www.norfolklscb.org/about/policies-procedures/policies-and-procedures/
https://www.norfolklscb.org/wp-content/uploads/2019/05/Multi-Agency-Report-to-CPC-V10-220519.docx
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children.

10.5 We will undertake Disclosure and BagrService checks and other gmployment
checks as outlined WY SSLIAy 3 / KA f R N ghsufewd e rdcryiiting adzO I G A2y Q
selecting the most suitable people to work with our children.

10.6 We will maintain a Single CentratBel (SCR) of albaer recruitment checks carried
out in line with statutory requirements. A senior member of staff will check the SCR regularly
to ensure that it meets statutory requirements.

10.7At Taverham High Schoak recognise that safer recruitment is not just aboarrying

out the right DBS checks and is not limited to recruitment procedures. Therefore, we
understand the importance of continuous vigilance, maintaining an environment that deters
and prevents abuse and challenges inappropriate behaviour. Furtr@mafion about all

of these processes can be found in our Recruitment and Selection policy.

11. &fer Working Practice

11.1 All adults who come into contact with our children have a duty of care to safeguard and
promote their welfare. There islagal duty placed upon us to ensure that all adults who

work with or on behalf of our children are competent, confident and safe to do so.
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carry out their duties in accordance with this advice. There will be occasion when some

form of physical contact is inevitable, for example if a child has an accident or is hur or is i

a situation of danger to themselves or others around them. However, at all times the

agreed policy for safe restraint must be adhered to. A list of staff that have acddesketk

Stepgtrainingwill be kept by the Headteacher.

11.3 If staff, visitas, volunteers or parent helpers are working with children alone they will,
wherever possible, be visible to other members of staff. They will be expected to inform
another member of staff of their whereabouts in school, who they are with and for how
long.Doors, ideally, should have a clear glass panel in them and be left open.

11.4 Guidance about acceptable conduct and safe practice will be given to all staff and

volunteers during induction. These are sensible steps that every adult should take in their

daily professional conduct with children. This advice can be fousddrdzA Rl v OS F¥2NJ { I FS
Working Practices for Adults who work with Children and Young People in Education

{ S G (i (FepprEaiyQ@02p All staff and volunteers are expected to carry out their work in

accordancawith this guidance and will be made aware that failure to do sddc:taad to

disciplinary action.

12. Managing Allegations Against Staff and Volunteers

Allegations that may meet the harms threshold

12.1 Our aim is to provide a safe and supportive environment which secures the wellbeing
and very best outcomes for the children at our school. We do recognise that sometimes the
behaviour of adults may lead to an allegation of abuse being made.

12.2 Alegations sometimes arise from a differing understanding of the same event, but
when they occur, they are distressing and difficult for all concerned. We also recognise that
many allegations are genuine and there are some adults who deliberately seekrimhar


https://saferrecruitmentconsortium.org/
https://saferrecruitmentconsortium.org/
https://saferrecruitmentconsortium.org/

abuse children. We work to the thresholds for harm as set oltiorking Together to
Safeguard Childr&®2023) and¥eeping Children Safe in Educa@@fE (202) below. An
allegation may relate to a person who works / volunteers with children indm

1 behaved in a way that has harmed a child, or may have harmed a child

and/or;
1 possibly committed a criminal offence against or related to a child and/or;

1 behaved towards a child or children in a way that indicates he or she may
pose a risk of harm tohildren; and/or

1 behaved or may have behaved in a way that indicates they may not be
suitable to work with children.

The 4" bullet point above recognises circumstances where a member of(gtaftiding

supply teachersyr volunteer is involved in an in@dt outside of school/college which did
not involve children but could have an impact on their suitability to work with children; this
is known as transferrable risk.

12.3At Taverham High Schowk recognise our responsibility to report / refer allegaisoor
behaviours of concern and / or harm to children by adults in positions of trust who are not
employed by the Schotd the LADO service directly lado@norfolk.gov.ukhese are
adultssuch as those in the voluntary secttaxi drivers, escortsandfosters carers

124 We will take all possible steps to safeguard our children and to ensure that the adults in
our school are safe to work with children. When concerns arise, we will alerssure that

the procedures outlined in the local protocélllegations Against Persons who Work with
Childrenand Part 4 oY 3§13 / KA f RNBY , D (208) are ¥dhedeR tiz@rid (i A 2 y Q
will seek appropriate advice. The first point of contact for schools regarding concerns and/

or allegation issue@ncluding for supply teachers via the Local Authority Education Duty

Desk on 01603 307797. A Duty Advisor (not a LADO) will give advice and guidance on next
steps. If the advice is to make a referral to the LADO service thdnAD© referral form

should be completed. The completed LADO referral form is then sentraiile

to: LADO@norfolk.gov.ulSee Apendix 4 for further details.

1251f an allegation is made or information is received abauy adult who works/

volunteer in our setting which indicates that they may be unsuitable to work / volunteer
with children, the member of staff receiving theanmation should inform the Headteacher
immediately. This includes concerns relating to agency and supply staff and volunteers.
Should an allegation be made against the Headteacher, this will be reported to the Chair of
Governors In the event that neithethe Headteacher nor Chair Governos is not

contactable on that day, the information must be passed to and dealt with by either the
member of staff acting as Headteacher or the Vice Chdiovernos.

126 The Headteacher or Chair @bvernos will sek advice from the LADO within one
working day. No member of staff or tli@overningBoardwill undertake further
investigations before receiving advice from the LADO.

12.7 When using a supply agency, we inform the agency of our process for managing
allegdions against staff and keep them up to date with any policy developments. Where
concerns are raised about an individual and the school is not their employer, we recognise
that we still have responsibility to ensure allegations are dealt with propertyrder to

achieve this, we will liaise with relevant parties including the LADO to determine a suitable


mailto:lado@norfolk.gov.uk
http://www.norfolklscb.org/about/policies-procedures/8-3-allegations-against-persons-who-work-with-children/
http://www.norfolklscb.org/about/policies-procedures/8-3-allegations-against-persons-who-work-with-children/
https://www.norfolklscb.org/people-working-with-children/how-to-raise-a-concern/local-authority-designated-officer-lado/
mailto:LADO@norfolk.gov.uk

outcome. Whilst the supply agency should be fully involved anropesate with any
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usually take the lead in conducting an investigation as we have direct access to any affected

children and other school staff to collect the facts.

12.8 Any member of staff or volunteer who does not feel confident to raise their concerns
with the Headteacher or Chair &overnos should contact the LADO directly via email to
lado@norfolk.gov.uk

12.9Furtherinformation and guidance documents in relation to the LADO prodesss,
leaflets and the Allegations agair3¢rsons who Work/Volunteer with Children Procedures
are found on the Norfolk Safeguarding Children Partnership welhsitgher national
guidance can be found atdvice on whistleblowingTheNSPCC whistleblowing helpliise
also available for staff who do not feel able to raise concerns regarding child protection
failures internally. Staff can call800 028 0287 line is available from 8:00am to 8:00pm,
Monday to Friday or via-mail: help@nspcc.org.uk

12.10TheSchool has a legal duty to refer to the Disclosure and Barring Service anyone who
has harmed, pposes a risk of harm, to a child, or if there is reason to believe the member of
staff has committed one of a number of listed offences, and who has been removed from
working (paid or unpaid) in regulatesttivity orwould have been removed had they reft.

The DBS will consider whether to bar the person. If these circumstances arise in relation to a
member of staff at our school, a referral will be made as soon as possible after the
resignation or removal of the individual in accordance with advice fitve LADO and/or HR.
The School must also consider whether to refer the case to the Secretary of State (via the
Teaching Regulation Agency) if a teacher is dismissed or the setting ceases to use the
services of a teacher because of serimisconduct omight have dismissed them or ceased

to use their services had they not left first.

Goncernsthat do not meet the harm threshold
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307797 At Taverham High Schowk recognise sow-levelconcern to be something which

is
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1 inconsistent with the staff code of conduct, including inappropriate conduct outside
of work; and

9 does not meet the allegations threshold or is otherwise not considered serious
enough to consider a referral to the LADO.

12.12At Taverham High Schoek promote an open and transparent culture in which all
concerns about all adults working in or on behalf of the school or college (including supply
teachers, volunteers and contractors) are dealt with promptly and appropriaféisough
training, staff are mde aware of what low level concerns are and understand the
importance of reporting and these types of conceimsvriting.

12.13At Taverham High Schostaff repot all low level concerns to the HeadteachHr
reported to the DSL then the DSL will immfothe Headteacher of the concern in a timely
fashion. The Headteacher will always be the ultimate decision maker in respect of-all low
level concerns


mailto:lado@norfolk.gov.uk
https://www.norfolklscb.org/people-working-with-children/how-to-raise-a-concern/local-authority-designated-officer-lado/
https://www.gov.uk/whistleblowing
https://www.gov.uk/government/news/home-office-launches-child-abuse-whistleblowing-helpline
mailto:help@nspcc.org.uk

12.14Through training and induction, we ensure thiltsiaff understand the importance of
seltreferring,where, for example, they have found themselves in a situation which could be
misinterpreted, might appear compromising to others, and/or on reflection they believe
they have behaved in such a way that they consider falls below the expected professional
standards.

12.15 At Taverham High Schoek understand the importance of recording ldevel

concerns and the actions taken in light of these being reported. The records are kept

confidential and stored securely. We will review the records we holddntify potential

patterns and take actionThis could be throughdisciplinaryprocessbut alsoby referring to

the Local Authority Education Duty Desk on 01603 307797. Please note, where a child
parent/carer or staff member makes an allegation of harm, this will not be considered as a
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LADO service directly.

12.16 We recognise that low level concerns should not be included in references unless they
relate to issues which would normally be included in a reference, for example, misconduct
or poor performance. However, whe a lowlevel concern (or group of concerns) has met

the threshold for referral to the LADO and found to be substantiated, it should be referred

to in a reference.

13. Use of premises for noischool/college activities

13.1Where we hire or rent out our facilities/premises to organisations or individuals (for
example to community groups, sports associations, and service providers to run community
or extracurricular activities) we ensure that appropriate arrangements as lpeDfE
guidanceAfter-school clubs, community activities and tuition: safequarding guidance for
providersare in place to keep childn safe

13.2We willseek assuraneghat the body concerned has appropriate safeguarding and
child protection policies and procedures in place (including inspecting these as needed)
Safeguarding requirements are included in any transfer of controlemgent (i.e. lease or
hire agreement), as a condition of use and occupation of the premises; and that failure to
comply with this would lead to termination of the agreement.

13.3If an allegation is made relating to an incident that happened when an chil/or
organisation was using school premises for4school/college activities, we will follow the
safeguarding policies and procedures, included in section 12 above.

14 Relevant Policies
14.1 To underpin the values and ethos of our school andrdant to ensure that pupils at
our school are appropriately safeguarded the following policies are also included under our
safeguarding umbrella:
1 Staff Code of Conduct
1 Anti-Bullying
1 Behavioumwvhich includes measures to prevent bullying (including cybbrimg,
prejudicebased and discriminatory bullying)
1 Recruitment & Selectiowhich adheres to Part 3 ¢feeping Children Safe in
9RdAzOL GA2YQ



https://www.gov.uk/government/publications/keeping-children-safe-in-out-of-school-settings-code-of-practice
https://www.gov.uk/government/publications/keeping-children-safe-in-out-of-school-settings-code-of-practice
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2

Whistleblowing

Attendance

Online Safety

Health and Safety including site security

Harassment and discrimination including racial abuse
Medical conditions

First aid

Educational visits

RSHE

= =4 =4 =4 =8 -8 -8 -8 9

15. Satutory Framework

This policy has been devised in accordance witifahewing legislation and guidance:

Working Together to Safeguard Childr&iE (December 2023)

Keeping Children Safe in Educatidffc (2024)

Working Together to Improve School Attendance, DfE (2024)

Norfolk Safeqguarding Children Partnership procedures

Norfolk Safequarding Children Partnership Protocol: Allegations Against Persons

Who Work with Children

1 Guidance for Safer Working Practices for Adults who work with Children and Young
People in Education SettingBeb 2022)

= =4 =4 =4 =4

1 What to do if you're worried a child is being abudsfE (March 2015)

1 Information sharing: advice for practitioners providing safequarding serfdfies
(May 2024)

9 The Prevent duty: Departmental advice for schools and driédprovidersDfE
(September 2023)

9 The Prevent duty: safequarding learners vulnerable to radicaliséfieptember
2023)

9 Mandatory Reporting of Female Genital Mutilatiggrocedural informationHome
Office (January 2020)
I Multi-agency pactice principles for responding to child exploitation and extra

familial harm
9 Child sexual exploitation: guide for practition®8E (February 2017)
1 Teaching online safety in schdaiE (January 2023)
1 Mental Health and Behaviour in Schobife (November 2018)
91 Data protection: toolkit for schooBfE (April 2024)
1 Promoting the education of children with a social workidarch 2024)
9 Preventing youth violence and gang involvement
9 Criminal exploitation of children and vulnerable adults: county lines
1 RelationshipgEducation, Relationships and Sex Education (RSE) and Health
Education
1 Domestic Abuse Act 2021 Statutory Guidattdeme Office April 2023)



https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/working-together-to-improve-school-attendance
https://norfolklscp.org.uk/about/policies-procedures/
https://norfolklscp.org.uk/about/policies-procedures/
https://norfolklscp.org.uk/about/policies-procedures/safer-workforce/83-allegations-against-persons-who-workvolunteer-with-children
https://norfolklscp.org.uk/about/policies-procedures/safer-workforce/83-allegations-against-persons-who-workvolunteer-with-children
https://www.saferrecruitmentconsortium.org/
https://www.saferrecruitmentconsortium.org/
https://www.gov.uk/government/publications/what-to-do-if-youre-worried-a-child-is-being-abused--2
https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-advice
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419628/Information_sharing_advice_safeguarding_practitioners.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419628/Information_sharing_advice_safeguarding_practitioners.pdf
https://www.gov.uk/government/publications/protecting-children-from-radicalisation-the-prevent-duty
https://www.gov.uk/government/publications/the-prevent-duty-safeguarding-learners-vulnerable-to-radicalisation
https://www.gov.uk/government/publications/mandatory-reporting-of-female-genital-mutilation-procedural-information
https://tce.researchinpractice.org.uk/
https://tce.researchinpractice.org.uk/
https://www.gov.uk/government/publications/child-sexual-exploitation-definition-and-guide-for-practitioners
https://www.gov.uk/government/publications/teaching-online-safety-in-schools
https://www.gov.uk/government/publications/mental-health-and-behaviour-in-schools--2
https://www.gov.uk/government/publications/data-protection-toolkit-for-schools
https://www.gov.uk/government/publications/virtual-school-head-role-extension-to-children-with-a-social-worker
https://www.gov.uk/government/publications/advice-to-schools-and-colleges-on-gangs-and-youth-violence
https://www.gov.uk/government/publications/criminal-exploitation-of-children-and-vulnerable-adults-county-lines
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
https://www.gov.uk/government/publications/domestic-abuse-act-2021
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Appendix 1: Recording Form for Safeguarding Concerns i |

Staff, volunteers and regular visitors are required to complete this form and pass it to
Beck Ricketts or one of the other DSLs if they have a safeguarding concern about a
child in our school.

Full name of child Date of Birth Class/Tutor/Form | Your name and position
group in school

Nature of concern/disclosure

Please include where you were when the child made a disclosure, what you saw, who else was
there, what did the child say or do and what you said.

Time & date of incident:

Who are you passing this information to?
Name:

Position:
[Ensure that if there is an injury this is recorded (size and shape) and a body map is

completed]
[Make it clear if you have a raised a concern about a similar issue previously]




Enter your school name/logo here

Your signature:

Time form completed:
Date:

Time form received by DSL.:

Action taken by DSL.:

Referred to...?

Attendance Police Just One CADS PSA Community & Other
Lead Norfolk Partnerships
Date: Time:

Parents informed? Yes/ No (If No, state reason)

Feedback given to...?

Pastoral team Teacher Child Person who recorded disclosure

Further Action Agreed:
e.g. Schooltoinstigatean Early Hel p Assessment PlSarvices assess meg




Young Child

Indicate clearly where the injury was seen and attach this to the
Recording Form



Older Child

Indicate clearly where the injury was seen and attach this to the
Recording Form



Taverham High Schoc

Appendix 2: Safeguarding Induction Sheet for new or supply staff and regular
visitors or volunteers.

We all have a statutory duty to safeguard and promote the welfare of children, and at our
school we take this responsibility seriously.

If you have any concerns about a child or young person in our school, you must share this
information immediately with our Designated Safeguarding Lead (DSL) or one of the
alternate post holders.

Do not think that your worry is insignificant if it is about hygiene, appearance or behayiour
we would rather you told us as we would rather know absemething that appears small
than miss a worrying situation.

If you think the matter is very serious and may be related to child protection, for example,
physical, emotional, sexual abuse or neglect, you must find one of the designated
professionals d&ailed below and provide them with a written record of your concern. A
copy of the form to complete is attached to this and others can be obtained from
reception. Please ensure you complete all sections as described.

If you are unable to locate them ask member of the school office staff to find them and
to ask them to speak with you immediately about a confidential and urgent matter.

Any allegatioror low-levelconcernabout YSYO0SNJ 2F &G FFX | OKAf RQa
volunteer should be reported imediately to the Headteacher. If an allegation is made

about the Headteacher you should pass this information to the Chair dsthesrning

Board Alternatively, you can contact the Local Authobiyty Desk on 01603 307797.

NSPCC whistleblowing helpliisealso available for staff who do not feel able to raise

concerns regarding child protection failures internally. Staff call: 0800 028 0285line is

available from 8:00am to 8:00pm, Monday to Friday or viaasl: help@nspcc.org.uk.

The people you should talk to in school are:
Designated Safeguarding Lead (DBkgk Ricketts
Location of officeSLT corridor

Contact Numberr_ricketts@taverhamhigh.org
01603 860505

Deputy Designated Lea@lynis Killington
Location of officeStudent Support Corridor
Contact Numberg_killington@taverhamhigh.org
01603 860505

Deputy Designated Leadmi Reynolds
Location of officeStudent Support Corridor
Contact Numbera.reynoldsaverhamhigh.org
01603 860505

Chair ofGoverningBoard Mrs Susan Byles
Contact Numbers.byleg@taverhamhigh.org

At Taverham Higlschool westrive to safeguard and promote the welfare of all of our
children.


https://www.gov.uk/government/news/home-office-launches-child-abuse-whistleblowing-helpline

Appendix 3: Curriculun®verviews
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KS3 PD Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit 6
Y 7 Future Pathways Character Development RSE Health & Wellbeing Pt 1 Health & Wellbeing Pt 2 Citizenship
ear Attributes for Success Developing Ourselves Friendships & Relationships Looking after our physical health Puberty Modern Britain
Why study PD? Using the Edge to track my 1. Keeping safe & positive 1.  What is a healthy lifestyle? Puberty — When and why Fundamental British values
personal development relationships
Leadership 2. Exercise Periods What is democracy?
Social Media: Safe & Private 2.  Keeping good friendships
Organisation 3. Energy drinks Personal hygiene Multiculturalism
Cyberbullying 3. Fallingin love
Resilience 4. Dangers of smoking and vaping How can we manage our anger Communities
Lessons Relationships online 4. Family relationships
Initiative 5. Consequences of not eating Changes to the mind - Depression UK Parliament
Screen time 5. FGM & Honour-based violence healthy
Communication Body image
6. Digital footprint
Future Pathways Character Development RSE Health & Wellbeing Pt 1 Health & Wellbeing Pt2 Citizenship
Year 8 Launch Yourself Respect for each other Identity and LGBTQ Explored Addiction Addiction (Continued) Law, Crime and Society
Launch Yourself Bullying or Banter 1. Dovyou need a relationshiptobe |1. Screen addiction Is it just a ‘joint'? Why people break the law
happy?
Buzz Quiz — Computer Room Sexual Harassment 2. Vaping, nicotine & addiction Binge drinking County Lines
Lessons 2. What does sexual orientation
Future Pathways - Help you Child-on-Child abuse AT 3. Why do people use drugs? Gambling Consequences of crime
choose
3. Gender and Trans ldentity
Future Pathways Character Development RSE Health & Wellbeing Pt 1 Health & Wellbeing Pt2 Citizenship
Year 9 Finding your path Mental Health Sexual Relationships Self-lmage Personal Finance Human Rights
Future Employment What is the key to confidence? 1. Safesex 1. Discrimination and hate crimes Introduction to personal finance Privilege
| Can Be A... / NCS computer Depression 2. Consent 2. Sex and gender discrimination Needs and wants What are human rights?
lesson
How can | manage stress? 3. The dangers of image sharing 3. Disability Discrimination Ways to pay Human rights in the real world
Choices, choices!
Managing social anxiety 4. Harassment & Stalking 4.  Racism and religious Budgeting Human Trafficking
L Skills for Careers discrimination
essons Mindfulness and meditation 5. The dangers of pornography Value for money Fake news and radicalisation
Employability — Applying and 5. Discrimination against sexual
6. FGM Consumer Rights

preparing

6th Form lesson / Skills suitcase

orientation




KS4 PD

Unit 1

Unit 2

Unit 3

Unit4

Unit 5

Year 10

Future Pathways
Exploring Post 16 options

RSE
Sexual Safety

Health & Well-being
Drug Use (& Donation)

Lessons

1. Rights and responsibilities in

the workplace

2. Workplace communication
3. Entrepreneurships

1. Mates, dates, loves, hates
2. Breast and Cervical Cancer

(Self Examination)

3. Contraception & Consent

1. Legal vs lllegal

Supply & Possession

3. Blood, organ and stem
cell donation

N

Year 11

Future Pathways
Exploring Post-16 Options

Future Pathways
Exploring Post-16 Options

RSE

Safe Relationships

RSE
Marriage and Children

Citizenship
Democracy &
Government

Lessons

1. Different pathways / Help you

1. UCAS VS Apprenticeships VS

choose

2. Help You

Choose (Applications)

3. Help

You Choose (Applications)

Employment

2. CV - (skills suitcase)

3. Interviews

1. Forced and arranged
Marriage

2. STIs

3. Consent, rape and sexual
abuse (including child on
child)

PREGNANCY AND PARENTING

1. Long-term relationships
(Marriage & Civil
Partnerships)

2. Pregnancy, Choices &
Miscarriage

3. Roles & responsibilities of
bringing up children

i

Communism VS Capitalism
Government funding

How does the criminal justice
system work?




Appendix4: Local Safeguarding Procedures

Chil dren’ s

Advi-EADSand

Duty Servi

Before contacting CADS, pleasewaassthe following questions and
follow the advice provided:

Can you evidence that the child is experiencing or likely to suffer significant harm?

YES

Do you have the consent of the
parents/young person to make contact wit
CADS or have you informed them of you
intention to do so?

e

Inform the parents and/or gain
their consent for you to make thig|
contact unless doing so would pu|

the child at risk

DFGKSNJ Fft GKS Tl
dates of birth, current address, current
and working contact details and family
composition, along with the history and
currentworries.

N

Call CADS on the professionals only
phone line. This number can be found i
the staffroom. Have a discussion with &
Consultant Social Workevlake a record
of the discussion held-ollow the advice
given by the Consultant social worker.
YSSLI I NBO2NR F2N
safeguarding recording process

NB: The contact number for parents,
carers and members of the public is
0344 800 8020.

¥

Have you discussed the child's needs wit}
your agencysafeguarding lead or your line
manager?

»

Discuss the child with your agend

safeguarding lad or line manager

if available and follow their advice

when providing support to the
family

Have you carried out an Early Help
AssessmenPlanwith the child and their
family?

s 2

Speak to the parents and the child
about your worries and discuss with
them how your agency can help an
support the children and family. Yot

could carry ouan Early Help

AssessmenPlanor seek supporto

the Communities and Partnerships
Teamto supportyou in this process.

Where you have carried out an Early Help
Assessment Plan which has been reviewe
and amended as requiredand the child's
needs are not being met or in fact have
increased, gather the information requestec
in this form and then contact CADS.




Appendix 4: Advice for schools, colleges and alternative education providers where there
are concerns about an adult who works within the setting.

“wNorfolk County Coundl

Guidance for Schools, Colleges &

Alternative Education Providers

Education Quality Assurance & Intervention Service

Duty Desk

M

canonzsaro
CO) e =




